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Paznen 1. IEJIb OCBOEHMA JUCHUITIJIMHDBI

[lenb0 OCBOCHHS UCIUIUIMHBI SIBJISICTCS JOCTHD)KCHHE IUTAHUPYEMBIX pPE3yJIbTaToB OOydYeHUs,
COOTBETCTBYIOIMX ycTaHOBICHHBIM B OIIOIT nHaukaropaM JOCTUKEHUS KOMITETEHIIMN:

Kon n Kon n HaumeHoBaHue Pe3ynbratel 00yueHus
HAaMMEHOBAHUE | MHAUKATOPA JOCTUKECHUS
KOMIIETEHIUU KOMIIETCHIIMU
1. YK-4 Cnocoben |YK-4.1 IIpumensier 3HAHUS: IPABUJI IOCTPOEHUS YCTHON M MHCbMEHHON peuu
IPUMEHSATD rocyJapcTBEHHBIN U Ha U3y4aeMOM HHOCTPAHHOM $I3bIKE; HOPM PEYEBOrO
COBPEMEHHBIE HUHOCTPaHHBIN(bIE) SI3BIK(H), [3THKETa U MPUHIMIOB 3()(hEKTUBHOIO PEYEBOT0 OOLIEHUS
KOMMYHHKATHBHBI |HCIIONIB3Ysl COBPEMEHHbBIE  |B CUTYalHAX NPOPECCHOHATBHOIO U aKaJJeMHUYECKOTO

€ TeXHOJIOTHH, B
TOM YHCIIC Ha
WHOCTPaHHOM(BIX)
si3pIKe(ax), IS
aKaJeMUYeCKOTO U
npodecCHOHAIBEHO
ro
B3aUMOJICUCTBUS

KOMMYHHMKAaTHUBHBIE
TEXHOJIOTHH JJIs
po(hecCHOHATBHOTO 1
aKaJeMHUIECKOro
B3aUMOJICUCTBUS

B3alMO/ICHCTBUS.

YMEeHHSI: JJOTHYECKH BEPHO, apTyMEHTHPOBAHHO U SICHO
CTpOI/ITI) yCTHYIO 158 HI/ICI)MCHHyIO pC‘II) Ha I/I3y‘IaCMOM
MHOCTPAHHOM S3bIKE B CUTYaIUAX MPO(EeCcCHOHATHFHOTO U
aKaJIEMUYECKOI0 B3aUMOJICUCTBHUSL, UCIIONIb3YSI
COBPEMEHHbIC KOMMYHUKATUBHbBIEC TEXHOJIOTUU.
HABBLIKH: BJIAJICHHUS TEXHUKOH aKaJeMHUUECKON 1
po(hecCHOoHaThbHO-OPHEHTUPOBAHHON PEUEBOM
KOMMYHI/IKaHI/II/I Ha H3yqaCMOM I/IHOCTpaHHOM A3BIKEC.

VYK-4.2 IIpeacrasmnsieT
pe3ynbTaThl
aKaJIeMUYECKOU U
npohecCHOHATBHOMN
JIeITeIbHOCTH Ha
roCyJIapcTBEHHOM U
WHOCTPaHHOM(BIX)
sa3bIKe(ax), B TOM YHCIIE Ha
pa3IMuYHBIX HAYYHBIX
MEPOTIPHUATUIX

3HAHMS: IPABUII COCTABIICHUS TEKCTA IPOU3BEACHUS B
COOTBETCTBHM C [TOCTABJICHHOM 3aJa4eil; rpaMMaTH4YECKOU
CUCTEMBI U JIEKCUYECKOI0 MUHUMYyMa U3y4aeMOro
HMHOCTPAHHOT'O SI3bIKA; MIPABUJI COCTABICHUS JOKIIAA UIH
co0OIIeHHUs Ha H3Yy4aeMOM HHOCTPAHHOM SI3bIKE.

YMEHHUSI: CO3/1aBaTh HA U3y4aeMOM MHOCTPAHHOM SI3bIKE
TEKCTHl HAYYHOTO B O(PHIINATEHO-/IEIIOBOTO CTHIICH pedu;
NPEACTABIISTh HA H3Y4a€MOM MHOCTPAHHOM S3BIKE
Pe3yJIbTaThl aKaJIEMUUECKOH U TPOQeCcCHOHANBHO-
OPUEHTHPOBAHHOU JEATENBHOCTH Ha PA3JIMUHBIX
MEPONPHUATHSX, B TOM YUCIIE HAYYHBIX.

HABBIKH: IIPEICTABICHNA PE3YIbTATOB AKaAEMUYECKON U
podecCHOHANBHON AEATENILHOCTH Ha ITyOIMYHBIX
MEpPOIPUITHAX Ha U3y4a€MOM NHOCTPAHHOM SI3BIKE;
BEJICHUS aKaJIeMHUYECKON U IPO(eCcCHOHAIBHON TUCKYCCHH
Ha U3y4a€MOM HHOCTPAHHOM SI3BIKE.

Pazpen 2. MECTO JUCHHUIUIMHBI B CTPYKTYPE OITOIT

Hucnurnnuna oTHOCUTCS K 00s3aTenbHoN gacTu OITOIT.
JuctunnuHa sBisieTcst 00s13aTeIbHOM

W3ydyaemass AMCUMIUIMHA SBISETCS OCHOBOW M NPOAOKEHHS (OPMUPOBAHUS YKa3aHHBIX
KOMIIETEHIIMH B CIEQYIOUIMX TOCyIapCTBEHHON HTOroBoil arrectanmu B ¢opme: Iloaroroska k
HpOILIeAype 3alUThI U 3aIUTa BHITYCKHOH KBanudukaironHoi padots (YK-4)

Pazzen 3. OLIMCAHUE OBPA30OBATEJIbHBIX TEXHOJIOI A

Jnst popmMupoBaHus 3asBICHHBIX KOMIIETEHIIUI HCTOIB3YIOTCS METOJOJIOTUYECKUE TEXHOJOTHH,
peanu3ylonie AesTeNbHOCTHBIN, JIMYHOCTHO-OPHUEHTUPOBAHHBIN, MPAKTHUKO-OPUEHTUPOBAHHBIM
MOAXO/BI.

OCHOBHBIMHU CTPATETHYECKUMU TEXHOJOTUSMHU SIBIISIIOTCS: JIUCKYCCUOHHBIE, UTPOBBIE MPOLEAYPHI,
UCCIIeIOBATEIbCKUE, MPAKTUYECKHE 3aHATHUS, IPOIeIypbl CAMOOOYyUEHUs



Ha gpoctumxeHne KOHKPETHBIX Iiefie OOydeHHs HampaBieHbl MPUMEHsSIEMble TaKTUYECKUe
TEXHOJIOTUH: case-study, 3aganus, HHOOPMAIIIOHHBIE, MUHU-TIPOEKTHI

Paznen 4. COAEPXXAHUE JUCHUITJIMHBI

1 cemectp

N Komnuectso | @opmupyemslie
Buabl u Tembl 3aHsATHI

JacoB KOMIIETCHITHH
ba3oBblil YypoBeHb 144 YK-4
[Tpaktuyeckoe 3anstue. Topic: "The National Economy in a Global 4

Context'

Grammar: Nouns

Functional English: Giving a presentation

[Tpaktuyeckoe 3anstue. Topic: 'The Importance of Economic 6

Security'
Grammar: Degrees of Comparison
Functional English: How to agree and disagree with an opinion

[TpakTaeckoe 3austue. Topic: 'Enterprises and Organizations' 8
Grammar: Articles
Functional English: Introductions

[TpakTuueckoe 3ausatue. Topic: 'Company Structure and Activities' 8
Grammar: Present Simple

Functional English: Making an appointment
Business Writing: Company profile

[TpakTnueckoe 3ansatue. Topic: '"Human Resources' 8
Grammar: Present Continuous and Present Perfect

Functional English: Delegating work and discussing progress on a
project

Business Writing: CV

[Tpaktuueckoe 3anstue. Topic: "Trade: Supply and Demand, Money, 10
Taxes'

Grammar: Passive Voice

Functional English: Talking on the phone
Business Writing: Memo

[Tpaktuueckoe 3anstue. Topic: 'Retailing: Product Development, 10
Selling Goods & Customer Service'

Grammar: Speaking about the Future and Past Simple
Functional English: Giving a report

Business Writing: Writing and responding to a letter of request

3amanus 11 CaMOCTOSITEIHHOM padOTHI, B TOM YMCJIE BHIMIOJTHEHNE
[ToaroroBka K MPaKTUYECKUM 3aHATHSIM (BEICHUE CIIOBApS,
rpaMMaTHYECKOTO MUHUMYMa); TTIOJATOTOBKA YCTHOTO BBICTYIIJICHUS
(MOHOJIIOT, IUATIOT, MPE3EHTAIUS, TUCKYCCHS); BHITTOJIHEHUE
YIpaKHEHHH, HAPABIICHHBIX HA PA3BUTHE JIGKCUKO-
rpaMMaTHYE€CKUX HaBBIKOB; MPOCIYIIMBAHUE ayAHO MaTepUaIOB U
BBITIOJTHEHHE COOTBETCTBYIOIINX 3aJJaHUI; YTEHUE MAaTEPHATIOB
yueOHUKa WK JOTIOJTHUTETHbHON JIUTEPATYPHI 0 3aJaHHOU TEME;
MOATOTOBKA K TEKYIIIUM TECTaM, 3a4eTy; caMo00pa3oBaHue 1
MOJITOTOBKA K BHEAYIUTOPHBIM (popMaM paboThI (TpeIMETHBIC
KOHKYPCBI, OJIUMITHAAbI, HAYYHO-TIPAKTHYECKHE KOH(PEPSHIINN). 90

Muas koHTaKTHAs paboTa: 0

2 cemecTp



N KomnuecTtBo | DopMupyemsie
BI/II[BI 1 TEMBI 3aHATHNU

4acoB KOMITETCHIIUH
Bgrenenne B npodeccHoHAJbHBIA HHOCTPAHHBIN SI3bIK 72 YK-4
[Tpaktuyeckoe 3anstue. Topic: 'International trade: Import and 10

Export"
Grammar: First and Second Conditionals
Functional English: Describing Visuals

[Tpaktuyeckoe 3anstue. Topic 'Financial Institutions and Markets: 10
Banking and Investments'

Grammar: Third Conditional

Business Writing: Writing and responding to a letter of complaint

[TpakTaeckoe 3austue. Topic: 'Business and the Environment' 10
Grammar: Modal Verbs

Functional English: Asking for clarification
Business Writing:

Minutes of a meeting

[TpakTuueckoe 3austue. Topic: 'Company performance’' 10
Grammar: Gerund and Infinitive
Functional English: Describing Trends
Business Writing: Business plan

3ananus A CaMOCTOSITENIbHON pabOThI, B TOM YHUCIIE BBITIOJTHEHHE
[ToaroroBka K MpakTUYECKUM 3aHATHUAM (BEEHUE CIIOBaps,
rpaMMaTHYeCKOr0 MUHUMYMa); MMOATOTOBKA YCTHOTO BBICTYIUICHUS
(MOHOJIOT, AMAJIOT, IPE3EeHTalUs, IUCKYCCHS); BHIITOJIHEHUE
YIIPA)KHEHW, HAIIPABIICHHBIX HA PA3BUTHUE JIEKCUKO-
rpaMMaTHYECKUX HaBBIKOB; IPOCIIYIIMBAHNE ayIMO MAaTEPUAIOB U
BBIIIOJIHEHUE COOTBETCTBYIOIIUX 3aJaHUI; YTCHUE MAaTEPUAIIOB
yueOHUKa WIH JOTIOJHUTENbHON JIUTEPATYpPhI M0 3aJaHHOU TEME;
MIOATOTOBKA K TEKYILUM T€CTaM, UTOTOBOMY TECTY U DK3aMEHY;
camMo00pa3zoBaHue U MOATOTOBKA K BHEAYTUTOPHBIM (hopMam
paboThI (IpeaMeTHbIE KOHKYPCHI, OJIMMIINA/IbI, HAYYHO-

pakTHYecKre KOHMEpEHIINN). 32
MHuas koHTaKkTHAs paboTa: 0
[ToaroToBka K K3aMEeHY 30
IIpoBeieHNE YK3aMeHa 6

Pasnen 5. METOJMYECKUE VKA3AHHUSI JUISI OBVYAIOLIMXCS TIO OCBOEHMIO
JIACHTUTUTNHBI

AynuropHas paboTa HampaBlieHa Ha HAKOIUIEHHE U MPAKTUKY JIEKCHYECKOro 3araca, CBSI3aHHOTO C
COLMAIbHO-OBITOBOM U NMPO(eCCHOHAILHON Cpe/oi; pa3BUTHE HABBIKOB OOIIEHUS B COLMAIBHO-
ObITOBOM U TpodecCHOHANBHON Ccpele — TMOATOTOBKY COOOIIEHUH, JOKIAJ0B, Mpe3eHTAIHA,
MOJIETMPOBAaHUE KOMMYHUKATUBHBIX CUTyallud U T.J.; (GOPMHUPOBAHHE HABBIKOB MOHOJOTUYECKON
U JIMAJIOTUYECKOM pedyr B MOBCEIHEBHOM U JIEJIOBOM OOILEHUU; OBJIaJIEHHUE U Pa3BUTHE HABBIKOB
paboThI ¢ AHTJIOSA3BIYHBIM TEKCTOM O0IIEel M NMpodhecCHOHATIbHOW HANpPaBICHHOCTH (TMTIOMCKOBOE U
IPOCMOTPOBOE YTEHHUE, Nepeaaya KpaTKoro cojepkaHus, MOJApOoOHBINA mepeckas, yMeHHe JeiaTh
BBIBO/IbI); OCBOEHHME HaBBIKOB HeopManbHOU M GopmasibHOM nepenucku. Kpome o0s13aTenbHOTO
MOCELIEHUS MPAKTUYECKUX 3aHATHI TpeOyeTcs BpeMs AJisi CaMOCTOSTEIbHON pabOThI 10 U3YUYEHUIO
TUCIUIUIMHBL. Pekomenayercs mepeq KakIbIM CIEIYIOIUM 3aHSATHEM MPOCMaTpUBaTh MaTepuall
IPEIbIAYILErO, T.K. MaTepHall, Kak IpaBuiIo, IOAAETCS [0 MEPE YBEIUUEHUS €r0 CI0KHOCTH.

B mnporpamme Kypca KpomMe IPAKTUYECKMX 3aHATUN 3HAYUTEIIBHOE BpeMs OTBOIUTCS UL
CaMOCTOSITENIbHOW PabOTHI MO U3YYEHUIO TUCHUILTUHBL. CaMocTosTeNbHas paboTa CTyAeHTa



BKJIIOYAET B ce0s CIEQYIOLUe HalpaBJICHUS: BBINOJHEHHE JOMALIHMX 3aJaHMH, MOATOTOBKA K
UTOTOBOMY KOHTPOJIIO, camM00Opa3oBaHWE W MOJrOTOBKA K BHEAYyIUTOPHBIM (opMaM pabOThI
(mpeMeTHBIE KOHKYPCHI, OJTMMITAAIbI, HAYYHO-TIPAKTUYECKUE KOH(PEPEHIINN ).

OCHOBHOHM 1I€JIbI0 OpraHu3alMy MOJTOTOBKM K MMPAKTUUYECKUM 3aHSTHUSIM SBJSIETCS pa3BUTHE
HABBIKOB YTEHMsI, MHCbMa, TOBOpEHUs: W ayaupoBaHus. [Ipu MOAroToBKE K KaIOMY 3aHSTHUIO
HEOOXOUMO O0OpaTUTHCS K YpOKY B y4eOHHKE MO JAHHON TeMe U JOMOJHUTEIbHBIM y4eOHBIM
nocoOHsIM, YTOOBl YTOUHUTH HOBYIO JIEKCUKY, TEPMHHOJIOTHIO, TPAMMAaTHYEeCKUue CTPYKTYphIL. [lpu
paboTe ¢ JEKCHKO-TPAMMATHUYECKUM MAaTEpHaioM HEOOXOJUMO CTPEMUTBHCS HE TOJNBKO K
Y3HABAHUIO CIIOBA WJIM TPAMMATHYECKOTO 000pOTa, HO ¥ K IIOHUMAHUIO [T €ro yrnoTpeOIeHus B
JTAHHOM KOHTEKCTE, (YHKIIMOHAIbHON Harpy3Ku, KOTOPOH JaHHas A3bIKOBask €AMHUIIA 00Ia1aeT.

JomamHsass paboTa MO HM3YYEHHIO Kypca MpelroyiaraeT BHEAyJIUTOPHYIO paboTy, KOTopas
BKJIIOUAET: TOJrOTOBKY K MPAKTUYECKHM 3aHATUSM (BEJACHHUE CJIOBaps, TIpaMMaTHUYECKOIro
MUHHMMYMAa); HallUCAHUE IUCEM [0 MPEJIOKEHHBIM TE€MaM; MOJArOTOBKY YCTHOTO BBICTYIUICHHS
(MOHOJIOT, AMAJNIOT, TMpEe3eHTAIUs, JUCKYCCHs); BBIMOJHEHUE YIPAKHEHHWM, HAMpaBJICHHBIX Ha
pa3BUTHE JICKCUKO-TPAMMATHYECKHMX HABBIKOB; TMPOCIYIIMBAHWE ayAHO MAaTEepUajoB U
BBIMIOJTHEHHE COOTBETCTBYIOIIMX 3aJaHH; YTCHHE MaTepuaaoB y4eOHHUKA WU JTOTOJHUTEIbHOM
JUTEPATYpPHI 110 33JaHHON TeME; NOATOTOBKY K TEKYIIUM TeCTaM, 3a4eTaMm.

Cucremaruueckass pa0oTa, HampaBjeHHass Ha IOATOTOBKY K IPAKTUYECKUM 3aHATHSM,
CHOCOOCTBYET Pa3BUTHIO HABBIKOB CAMOKOHTPOJIS, CUCTEMATU3aLMU U aKTUBU3ALMH [TOJYyYEHHBIX
3HaHWUM, Pa3BUTHIO OOIIMX U NPOPECCUOHATBHBIX KOMIIETEHIUH.

ITo mepe ocBOeHMSI TpaMMaTHUYECKUX TEM U JIEKCHYECKOTO0 MaTepuaa MpenoiaBareib IPOBOAUT
IIPOBEPOYHBIE PAOOTHI (TECThI, KOHTPOJIbHBIE).

B pabGoueii nporpamme Kypca npHuBEACHBI IPUMEPHBIC YaChl, KOTOPBIE CTYACHT JIOJDKEH TPATUTh Ha
M3y4EHUE KaKJI0ro pas3zena.

[lepuoanuHocTh mpoBeAeHUS U (OPMBI TEKYILErOo KOHTPOJIS YCIIEBAEMOCTH IPEJICTaBJICHBI B
paboueii mporpamme.

®DopMoii MPOMEKYTOUHON aTTECTAllUU O AUCIUIUIMHE SBIseTCs 3a4€T B 1 ceMecTpe U SK3aMeH BO
2 ceMecTpe.

Paznen 6. MATEPUAJIBHO-TEXHUYECKOE n YYEBHO-METOANYECKOE
OBECIIEYEHUME AMCHUITJIMHBI

6.1. YueOHO-MeTOIMUECKOE 00ECIIEUEHNE

KoaunuectBo
IK3EMILISIPOB MEYATHBIX
NoNe . WU3JIaHUI, UMEIOIIUXCS B

Crucox UCIOIB3yeMOM JTUTepaTyphl
n/n OnonIMoTeKe, Uin
AJIEKTPOHHBIN aJIpeC U3AaHUs
(pecypca) B cetu MuTepHer

YYEGHBLIE, YYEBHO-METOAMYECKHNE 1 HAYYHBIE U3JIAHMA

1. |Grant, David. Business result [Texcr] : [with interactive 24
workbook material includes video] : student’s book. Pre-
intermediate / David Grant, Jane Hudson and Robert
McLarty; interactive workbook material by Gareth Davies,




Chris Speck and Shaun Wilden. Oxford: Oxford University
Press, 2017. - 159, [1] c. c. ISBN 978-0-19-473938-2.
DK3eMIUIAPHIL: Bcero 24.

Tullis, Graham. New insights into business [Tekcr] 5
students’ book / Graham Tullis, Tonya Trappe. Edinburgh:

Longman, 2004. - 176 c. ISBN 0582-33553-1. Dx3eMIuIsipbL:

KpacuneaukoBa, Hanexna BanentunoBna. English for 15 /

economists [Tekct] : ydeOHO-MeTOMMYECKOE TIOcOOHE : [I10
HarpaBieHuto OakanaBpuata 38.03.01 "DxoHomMuka" 04YHOM U
3aounoii (opm obOyuenusi| / H. B. Kpacunbaukosa, E. B.
KynpsBueBa, M-Bo Hayku u Bwicml. oOpaszoBaHusi Poc.
@enepaunn, ®I'bOY BO "lloBomk. roc. TexHoia. yH-T".
ﬁoumap-Ona: I[II'TY, 2018. - 58 c. ISBN 978-5-8158-2028-9.
OK3eMILIIPLL: Bcero 15.

https://portal.volgatech.net/b
ooks/Krasilnikovoa English_
for_Economists_2018.pdf

Ky3bMuHbIX, Kanna OnerosHa. AHrn0s13p19HAast
aKaJieMUuecKkass KOMMYHHUKalMs B MHOTOKYJIbTYPHOM
MOJIMIIMHTBaNbHOU cpene [Teker] : yuebHoe mocobue / XK. O.
Ky3smunsbix, H. B. KpacunpHukoBa; MUHUCTEPCTBO HAyKU U
BhIcIIero oopaszoBanus Poccuiickoit denepanun, PI'bOY BO
"TloBoymxKCKUI roCcyJapCTBEHHBIN TEXHOJIOTMYECKUI
yuusepenter”. Momkap-Ona: TITTY, 2021. - 235, [1] c. ISBN
978-5-8158-2253-5. Dx3eMmuapsl: Bcero 15.

15 /
https://portal.volgatech.net/b
ooks/Kuzminykh_Angloyazy
chnaya_akademicheskaya_ko
mmunikatsiya_v_mnogokult

urnoy_srede_2021.pdf

KynpTypa peun B yCTHON akaJeMUYeCKOM KOMMYHHMKAIlUU Ha
aHrmuiickom si3pike [Teker] @ yueObHoe mocobume / H. B.
Kpacunsuukosa, XK. O. Ky3pmunsix, T. M. Jlexxuuna [u ap.].
; moa obmeit pemakimerd O. B. Gunumuyk; MUHHCTEPCTBO
obOpazoBanusi U Hayku Poccuiickoit ®enepanuu, ®PI'BOY

15 /
https://portal.volgatech.net/b
ooks/Krasilnikova_Kultura_r
echi_v_ustnoy_akademiches

koy kommunikatsii_na

BITIO "TloBomKCKHMiA TOCymapcTBeHHBINH TexHomormdeckuit| angliyskom_yazyke 2021.p
yumsepenter”. Momkap-Ona: III'TY, 2021. - 207 c. ISBN df
978-5-8158-2265-8. Dx3emiisapel: Bcero 15.

Ky3pmunsix, Xanna Onerona. Making the most of academic 152 /
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OJIEKTPOHHBIE OGPA3OBATEJIBHBIE PECYPCDI




NznarensctBO Springer (SpringerOpen)

https://www.springeropen.co

m
2. |M3parensctBo Elsevier
https://www.sciencedirect.co
m/
6.2. MaTtepuanbHO-TeXHHYECKast 6a3a v MPOrpaMMHOE 00eCTICUeHUE
NeNe | Ayauropuu st pose- | IlepeueHb oCHOBHOTO 000pyIOBaHUS [IporpammHuoe
/T |IeHUs YICOHBIX 3aHATHH, oOecrieuenue
CaMOCTOSITENILHOM pabo-
ThI U TIPOBEJICHUS TOCY-
JTAPCTBEHHON UTOTOBOM
aTTecTaluu
1. 308 (1) Hocka wmapkepras 100*¥200cm  (1),[Microsoft Windows
Kommytarop CompexSwitch DS2216|Enterprise, CmnpaBouHas
(1), My3z.uentp PHILIPS MZ 9 (1),(npaBoBas cucreMa
M®VY Canon i-SENSYS MF4018 (1),"Koucynbranr  Ilmroc",
IK RAY S902.4(knaB.,Mbiib| Microsoft Office
ontuy.,naukopa,UATO ,MonuTtop|Standard, Arear Dr.Web,
21,5 " View Sonic VA2248-LEG (1),|KomrmuiekT 'APAHT-
IK RAY B314.4(xnaB.,MbIm16 [ MacTep, Microsoft
onrtu4.,naukopa,SVEN AP-640|Access, Microsoft Visio
,Mouutop 19 " Samsung B1940R|Professional, Microsoft
BMB (14), Dkpan HacteHHsli|Project Professional,
200x200 (1), Komrmurekt yue6Hoii[Microsoft Visual Studio
mebenu (1) Enterprise, Kommiext 10
JUTSL PEIIeHUsT OCHOBHBIX
MOJTb30BATEIBCKUX 33jad,
Heinemann TOEFL. Kypc
MOJITOTOBKH K 3K3aMEHy U
MPAKTUYECKHE TECTBI
(Jewel), Cambridge
Preparation for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHTIIHIICKas BEPCHS.
2. 329 (1) Jocka mapkepnas 120x240 cm (1),[Microsoft Windows
HoytOyk Acer Aspire El 15,6" (1),[Enterprise, CnpaBounas
Tenesusop JVC AV-2136EE (1),|mpaBoBas cucreMa
Kowmrnekt yueOnoit mebemnn (1) "KoncynbTant [Tmroc"”,
Microsoft Office

Standard, Arent Dr.Web,
Komriekt TAPAHT-
Macrep, Microsoft
Access, Microsoft Visio
Professional,  Microsoft
Project Professional,
Microsoft Visual Studio
Enterprise, Kommmiexr 1O
JJIA peH_ICHI/IH OCHOBHBIX
IIOJIB30BAaTCIBCKHUX 3a1a4,




Heinemann TOEFL. Kypc
MOJITOTOBKH K SK3aMEHY M
NPaKTUICCKHE TECTBI
(Jewel), Cambridge
Preparation for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHrnuickas Bepcusl.

445 (1) Hocka wmapkepras 120x240 cm (1),|Microsoft Windows
Marnurona ¢ CD mneepom LG LPC-|Enterprise, CnpaBounas
53 (1), Monutop 19" ViewSonic TFT|npaBoBast cucreMa
19" VA916 (1), [Ipoexrop|"Koucynprant  Ilmroc",
myabTuMeauitabii Hitachi CP-X5 (1),|Microsoft Office
CucreM.010K P-Athlon64 X2|Standard, Areur Dr.Web,
6000/1024*2M6/320 Komriekr 'APAHT-
Gb/knaBuarypa+meimbst+koBpuk  (1),|Mactep, Microsoft
Kowmrutekt yaebnoit mebenu (1) Access, Microsoft Visio

Professional, ~ Microsoft
Project Professional,
Microsoft Visual Studio
Enterprise, Kommiext 10
JUI PEHICHUS. OCHOBHBIX
MOJIb30BATEIbCKUX 3ajad,
Heinemann TOEFL. Kypc
MOJATOTOBKU K 9K3aMEHY U
MIPAKTUICCKHEC TECTHI
(Jewel), Cambridge
Preparation  for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHruiickasi Bepcusi.

501a (1) Momnwutop 19"Samsung 940N (LKSB)|Microsoft Windows
TFT (1), Cucrem.65ok P-Athlon64 X2 |Enterprise, CrnpaBouHas
6000/1024*2M6/320 IIpaBoOBas cucrema
Gb/knaBuarypatmeimibtkoBpuk  (1),|"Koncynsrant  Ilmroc",
Kommekt yueoHOM Mebenn (1) Microsoft Office

Standard, Arentr Dr.Web,
Kommiext I'APAHT-
Macrep, Microsoft
Access, Microsoft Visio
Professional, = Microsoft
Project Professional,
Microsoft Visual Studio
Enterprise, Kommuiext 10
IJI1 pCHICHUSA OCHOBHBIX
IIOJIB30BAaTCIBCKUX 3aJad4,
Heinemann TOEFL. Kypc
MMOATOTOBKH K 3K3aMCHY U
MMPAKTUYCCKHUE TECTHI
(Jewel), Cambridge
Preparation for  the
TOEFL Test 4th Edition,




Abbyy Lingvo x3
AHrnuiickas Bepcusi.

5016 (I)

Monutop 19" ViewSonic TFT 19"
VA916 (1), Cucrem.6mox P-Athlon64
X2 6000/1024*2M6/320
Gb/knaBuarypat+meinb+koBpuk (1),
Omum-yapr  700x100 cm (1),
KomrmuiekT yueOHoit mebemnn (1)

Microsoft Windows
Enterprise, CnpaBounas
ImpaBoBast cucremMma
"Koncynprantr  Ilmroc",
Microsoft Office
Standard, Areatr Dr.Web,
Kommiekt I'APAHT-
Macrep, Microsoft
Access, Microsoft Visio
Professional, ~ Microsoft
Project Professional,
Microsoft Visual Studio
Enterprise, Kommuext 10
AJI1 pCHICHUS OCHOBHBIX
IIO0JIB30BAaTCIABCKUX 3aJad4,
Heinemann TOEFL. Kypc
MNOATOTOBKH K 3K3aMCHY U
MMPAKTUYCCKUC TECThI
(Jewel), Cambridge
Preparation  for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHrnuiickas BepcHs.

503 (1)

JHocka mapkepHas 120x240 cm (1),
Monutop  Benq  GL2250 (1),
[TpoexTop MyneTuMenuitHblii Hitachi
CP-RX93 (1), Cucrem.6mox P-
Athlon64 X2 6000/1024*2M6/320
Gb/knaBuarypatwmeibt+koBpuk (1),
KommiexT yueOHoit mebemnu (1)

Microsoft Windows
Enterprise, CnpaBouHas
IpaBOBas CHUCTCEMA
"Koncynprant  Ilmroc",
Microsoft Office
Standard, Areat Dr.Web,
Kommiext I'APAHT-
Macrep, Microsoft
Access, Microsoft Visio
Professional,  Microsoft
Project Professional,
Microsoft Visual Studio
Enterprise, Kommuiext 10
IJI1 pCHICHUSA OCHOBHBIX
IIOJIB30BAaTCIBCKUX 3a1a4,
Heinemann TOEFL. Kypc
MMOATOTOBKH K 3K3aMCHY U
MMPAKTUYCCKUE TECThI
(Jewel), Cambridge
Preparation  for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHTInicKas BEPCUSL.

505 (1)

Hocka mapkepnas 120x240 cm (1),
[lepconanbubiii kommbioTep 3 Safe
RAY S333 (1), [TpoexTop

mynsTuMennitabiit Hitachi CP-EX250

Microsoft Windows
Enterprise, CnpaBounas
IpaBoOBast cucreMa
"KoncynpranT [Lmroc",




¢ xkxperenueM (1), Kowmmiekr

yueOHoit mebenu (1)

Microsoft Office
Standard, Arent Dr.Web,
Kommiext I'APAHT-
Macrep, Microsoft
Access, Microsoft Visio
Professional,  Microsoft
Project Professional,
Microsoft Visual Studio
Enterprise, Kommekt 110
AJi1 pCHICHUS OCHOBHBIX
IIOJIB30BATCIBCKUX 3aJa4,
Heinemann TOEFL. Kypc
IMOAIOTOBKH K 3K3aMCHY U
MMPAKTUYCCKUC TECThI
(Jewel), Cambridge
Preparation  for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHTrIIMiicKas Bepcusl.

506 (I)

IIK RAY B314,3.(knaB.,MbIIIIb
ontuy.,naukopa,UITO ,MOHUTOP
21,5 " View Sonic VA2248-LEG (1),
[Tpoexktop mynbrumenuitnbeii Hitachi
CP-RX93+ (1), KommiekT yueOHOI
Mebenu (1)

Microsoft Windows
Enterprise, CnpaBouHas
IpaBoOBas CHUCTEMa
"Koncynprant  Ilmroc",
Microsoft Office
Standard, Areatr Dr.Web,
Kowmmekt I'APAHT-
Macrep, Microsoft
Access, Microsoft Visio
Professional,  Microsoft
Project Professional,
Microsoft Visual Studio
Enterprise, Kommiext 10
AJiL pCHICHUsT OCHOBHBIX
II0JIB30BAaTCIBCKUX 3aJ1ad4,
Heinemann TOEFL. Kypc
MMOATOTOBKH K 3K3aMCHY U
MPAKTUYCCKUC TECThI
(Jewel), Cambridge
Preparation for the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHTIIHIICKasl BEPCUS.

507 (1)

Kponmreiin Holder PBS-4014 (1),
Cucremnsiii 6ok ICL PAY H494.1
KJIaBHAT.,MbIIIb WZ1220 (1),
Tenesusop LED Samsung 55 " (1),
KommiexT yueOnoit mebenu (1)

Microsoft Windows
Enterprise, CmnpaBouHas
MpaBoOBast CHCTEMa
"Koncynprant  Ilmroc",
Microsoft Office
Standard, Arent Dr.Web,
Kommiekt I'APAHT-
Macrep, Microsoft
Access, Microsoft Visio
Professional, Microsoft




Project Professional,
Microsoft Visual Studio
Enterprise, Kommiekt 110
AJi1 pCHICHUS OCHOBHBIX
IIOJIB30BAaTCIBCKUX 3aJa4,
Heinemann TOEFL. Kypc
IMOATOTOBKH K 3K3aMCHY U
MMPAKTUYCCKUC TECThI
(Jewel), Cambridge
Preparation  for  the
TOEFL Test 4th Edition,
Abbyy Lingvo x3
AHTIIMiICKas Bepcusl.

Pazmen 7. ®OPMbl KOHTPOJISI OCBOEHUA AUCHUITIMHBL ®OHJ OLEHOYHBIX

CPEJICTB

KpI/ITepI/II/I OLICHUBAHUA MHAUKATOPOB NOCTHIKCHUA KOMHGTGHHI/Iﬁ HaIpaBJICHBI HaA:
- YCBOCHHUC TCOPCTUUCCKOI'O MaTcpHraia (06I>6M 3HaHHI>i, FJ'IY6I/IHa YCBOGHI/ISI), npeaAyCMOTPEHHOT'O

paboueil nmporpamMmoit;

- YMCHHUC wH3JjlaraTb MaTcepuajl (‘IeTKOCTL, I'PAaMOTHOCTb H3JIOKCHHA MaTCpuaia, TOYHOCTb H

MOJIHOTA BOCITPOU3BEICHUS yUeOHOTO MaTepHraa);

- YMCHHC IPUMCHATDb TCOPCTUUCCKUC 3HAHUS IIPU PCIICHUHU ITPAKTHYICCKUX 3aJaHuM.

[IIxana oneHUBaHUSA IPEICTABICHA HUXKE.

YpoBeHb
c(OpPMHPOBAHHOCTH [Mkana
Kpurepun oneHnBanus
JJIEMEHTOB OLICHUBAaHHUS
KOMIIETCHIIUU
IToporosslii OOyuaronuiics HMeeT 3HaHWS OCHOBHOIO MaTepuala,( yaoBIeT-
YPOBEHb MPOSIBISICT YMEHHME JIOTMYHO €ro M3jararb, HO MOET| BOPUTEIBHO
JOIyCKaTb ~ HETOYHOCTH B U3JIOKCHUM  MaTrepuala,
HEJOCTAaTOYHO MpaBUJIbHBIE (POPMYIUPOBKH, HCIIBITHIBAET
3aTPyAHECHUS B BBIIIOJIHEHUU NIPAKTUYECKUX 3aJaHUMN.
[IponBunyTteiii  |OOyuaromiuiicss TBepIO 3HAaeT MPOrPaMMHBIM MaTepuan,| XOpoIlo
YPOBEHb M3JIaraeT €ro rpaMOTHO M II0 CYIIECTBY, HE JOIIyCKaeT
CYILIECTBEHHBIX HETOYHOCTEN B OTBETE Ha BOIIPOC, PABUIIBHO
IIPUMEHSAECT TEOPETUYECKUE IIOJOKEHHUS IIPU  PELICHUH
MPaKTUYECKUX BOIPOCOB U 3ajay, BJIAJACET HEOOXOIUMBIMU
HaBBIKAMU U IIPUEMAaMU UX BBIITOIHEHUS
Bricokuit ypoBenb |OOyuaromuiicss riay0oKO M MPOYHO YCBOMJI IPOrPaMMHBIN|  OTJIMYHO

MaTepuas, TPaMOTHO W JIOTHYECKH CTPOWHO €ro H3Jaraer,
JlaeT WCUEPITHIBAIOIINE OTBETHI Ha MTOCTABIICHHBIC BOIIPOCHL. B
OTBETE TECHO YBS3BIBACTCS TEOPHUS C MPAKTHKOW, MPU ITOM
oOyJaromuicss HE  3aTpymHSAETCSs C  OTBETOM  IIPH
BUJIOM3MEHEHUH  3a/laHusi, CBOOOJHO  CIpaBISETCS C
3aJladyaMH, BOMPOCAMH W JIPYTUMH BHJIAMH TPUMCHEHUS
3HAHWUW, TIOKa3bIBa€T 3HAKOMCTBO C MOHOTrpaduueckoi
JUTEPATYpOH, TEPUOJUYCCKUMH HU3TAHUSIMH, IPABUIHHO
O00OCHOBBIBAET TMPHUHATHIC PEHICHHS, CBOOOJHO BIaIeeT
Pa3HOCTOPOHHUMH  HAaBBIKAMH, TPHEMAaMH  BBIOJTHCHHUS
MPAKTUYECKUX paboT




7.1. Tekyluii KOHTPOJIb YCIIEBAEMOCTH

Texkymmii KOHTPOJIb YCIEBAEMOCTH OOECHEUMBACT OLEHHUBAHHME XOJa OCBOCHHS JWCIHUILTMHBI
(MOyJIs1) U MPOU3BOAUTCS C IPUMEHEHHUEM TEXHOJIOTMH PEHTHHIOBOTO KOHTPOJISL B COOTBETCTBUU C
TEXHOJIOTMYECKOM KapTOM JuCUUILIMHBL. 1IopsAnoKk cOCTaBieHHs TEXHOJOTMYECKOM KapThl H
QITOPUTM  TPOBEACHUS MPOIEAYypbl OLICHMBAHMSI BUJOB  JACSATEIBHOCTH  OOyYarolIuXcs,
HaNpaBJICHHBIX HA OCBOCHWE 3HAHWUN, YMEHWH, HABBIKOB W/ WJIHM OMNbITa JAEATEIbHOCTH, IIO
HaKOIMUTEJILHON CUCTEME B OaJllaX yCTaHaBIMBaeTCs nojiokeHueM o cucreme PUTM B ®I'BOY BO
(II'TY»

7.2. IlpoMexxyTouHast aTTeCTaIrs 00yJarouuXcst
[IpomexyTounast aTTectanus oOydYalOIUXCsl HANpaBlieHA HA OIICHUBAHHUE PE3YyJIbTATOB OOyUCHUS
M0 TUCILUILIMHE (MOIYJII0) U MIPOBOJUTCS C UCIOJIb30BaHUEM (DOHJIOB OLIEHOYHBIX CPEJICTB.

[lpumepsl TUIOBBIX KOHTPOJIBHBIX 3alaHWii W3 0a3bl (OHAA OIEHOYHBIX CPEACTB IO
00pa3oBaTesIbHOI MporpamMmme.

Read the article and put one of the phrases (a-f) below into each of the gaps (1-6).

The word kaizen comes from the Japanese words for school and wisdom. It refers to a system for
making improvements which aims to make sure that any business remains at the cutting edge in
terms of quality, processes, technology and productivity.

Kaizen involves all employees, from top management to the cleaning and maintenance staff.
Anyone can make a suggestion for improvement (1)

This is why implementing kaizen may involve a change in the corporate culture. It has to be
something that employees do because they know it is good for them and the company, not
something which they do because management tells them that they must.

One big difference between kaizen and other attempts to change a business is that kaizen is a
continuous activity, (2) Everyone is encouraged to think about the business and come up
with suggestions for improvement all the time.

Kaizen generally focuses on solving a large number of small problems (3) Usually the
changes are to do with improving productivity or reducing waste. In addition, (4) kaizen does
not involve just fixing problems. Even if something seems to be working well, staff should still
think how they can make it even better.

In many companies which use kaizen, teams of employees can meet to put forward and discuss any
possible suggestions for improvement in a forum known as a Quality Control circle. There are also
other ways to collect employees’ ideas, like putting suggestion boxes in the workplace.

Quite often about 90 per cent of employees’ suggestions are implemented. The action should take
place as soon as possible, sometimes that same day (5)

Even if a particular suggestion is not implemented, it is important for the employee to know why.

Thus, one of the most notable features of kaizen is that big results come from many small changes
accumulated over time. However this has been misunderstood to mean that kaizen equals small
changes. In fact, kaizen means everyone involved in making improvements. While the majority of
changes may be small, the greatest impact may be kaizens that are led by senior management as
transformational projects.

The world has moved on since Japan’s economic boom in the second half of the twentieth century,
but the principles of continuous improvement and reduction are still important for company



managers in Japan and elsewhere. Indeed, Japanese companies like Toyota might see (6)

A famous story (that's all but legend in business schools) goes that Toyota is so committed to
continuous improvement that any worker on a Toyota assembly line could stop the line at any time
to address a problem in production, correct an error, or suggest to management a better way to do
things that reduces waste or improves efficiency.

1.

2.

3.

4.

5.

6.

rather than dealing with major changes

and not just the quality control manager

rather than a short period of big change or a yearly review of systems

in many companies the attitude is ‘if it isn’t broken, don’t fix it” whereas

them as the key to staying ahead of future competitors in countries like China

and it is very important that suggestions are not put in an in-tray and forgotten

Complete the text with the most suitable words (7-16). Two words are extra (one in each box).

A record number of people have(7) to NASA to be part of | 1. opportunity
its astronaut training program. NASA said it received over 18,300 .
applications for just 14 jobs.(8) officials at NASA will now 2 suitable
spend the next 18 months looking at the applications to select the best | 3. human
ones. It plans to(9) the successful applicants in the middle resources
of 2017. Brian Kelly of NASA: "It's heartening to know so many people
recognize what a great(10) this is to be part of NASA's 4. pool
exciting mission. | look forward to meeting the men and women talented | 5. applied
enough to rise to the top of what is always a(11) of
incredible applicants.” 6. announce
It seems there is a great desire to work on America's space program and | 1. teamwork
perhaps go to Mars. NASA's Charlie Bolden said: "It's not at all .
surprising to me that so many Americans from diverse(12) 2 experience
want to personally(13) to blazing the trail on our journey to | 3. background
Mars." The top applicants will have an(14) at the Johnson S
Space Center in Houston, Texas. The chosen candidates will then get two .
years  of(15) They will learn skills such as | % initial
spacewalking,(16)__ and operating spacecraft systems, and training
learn Russian. After that, they could go to the International Space Station | s contribute
or work for companies making spacecraft for tourists, such as Boeing and ] )

6. interview

SpaceX.

HepequL BOITPOCOB JIs1 ITPOBCACHUA HpOMeXCYTOqHOﬁ aTrTeCTalnun

7.

8.

9.

Bonpocel k 3auery
What are the elements of a typical organizational structure?
What departments are there in a company?

What are the functions of a Finance Department?



10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

39.

What are the responsibilities of a Human Resources Department?
What are the responsibilities of a Marketing Department?
What helps a company to evaluate its performance?
What is the difference between a public limited company and a private limited company?
What types of companies do you know?
What are the advantages and disadvantages of a partnership for its owners?
What stages does product development include?
What does ordering goods from the internet involve?
What does an online retailer do with an order?
What are the advantages and disadvantages of online shopping?
What are the characteristics of good customer service?
What ways can a company chose to advertise for new staff?
What are the key steps that an employer takes when hiring new staff members?
What documents should a job candidate submit to a potential employer?
What types of agencies can help to find a suitable candidate? What are their responsibilities?
What benefits do companies offer to their employees?
What does retailing mean?
Where do most retailers sell from?
Where are many retail outlets located?
What types of retail outlets do you know? What are their differences?
What is a retail chain? What retail chains operate in our town?
Bonpocsl k 3k3ameny
How does the characteristic of management depend on the national culture?
What are managers responsible for?
What does delegating authority involve?

What does business etiquette involve? What pitfalls may employees fall in when travelling
on business abroad?

What does a person need to do to own a franchise?

What are the benefits of franchising for a franchisee?

What are the benefits of franchising for a franchisor?

What types of services do banks provide for the general public?

Which bank looks after the government finance in our country?



40.

41.

42.

43.

44,

45.

46.

47.

48.

49.

50.

51.

52.

53.

54.

1.

What services do Merchant banks specialize in?

What would you use to take money from your account on Sunday?
What makes online banks different from other banks?

How can a company raise money on a stock exchange?

When does an investor become a shareholder?

What does a shareholder receive?

Why do more people take interest in trading on the stock exchanges?
Who can help buy and sell shares on the Stock Exchange?

What is international trade?

How can governments control international trade?

What do tariffs and duties protect?

What international organizationsi regulate tariffs?

BUWJIET Ne 1 JJIA 3AUETA
10 TUCUUIUINHE
WUHOCTPAHHBINA SI3bIK
[TpounTaiite TEKCT, IEPEBEAUTE €0 MUCBMEHHO O€3 CIIoBaps.
ITepeBennTe NpeUI0KEHHBIE NPEIJIOKEHNS C aKTUBHOM JIEKCUKOH.

Onummre npeaIoKeHHbIN TpaduK: MePeuncInTe OCHOBHBIE KOMITOHEHTHI Tpaduka,ux
colepKaHue, CAEIaNuTe BBIBOI.

DK3AMEHAIIMOHHBIN BUIET Ne 1
M0 JTUCHIHUTUINHE
HHOCTPAHHBIH SI3BIK
[TpounTaiiTe TEKCT, IEPEBEANUTE €TO MUCHBMEHHO 0€3 CII0BapsL.
[MepenaiiTe OCHOBHOE COZIEpKAHUE BTOPOTO TEKCTA HA PYCCKOM SI3BIKE.

Onumure MPCAJIOKCHHYIO CXCMY: MEPCUUCTIUTE OCHOBHBIC KOMIIOHCHTBI CXCMBI, CIIOCOOBI
UX COCIUHCHUA, q)YHKHI/II/I KOMIIOHCHTOB.

OTBeThTE YCTHO Ha BOMPOCHI IK3aMEHAIMOHHON KOMHCCHUH IO NMPodeccroHalIbHOM
TEMAaTHKeE.

The road to the online retailing future is littered with the wrecks of Internet start-ups once seen as
the pioneers of a retailing revolution.

The shape of e-tail, however, is very different from what was predicted a few years ago. Apart from



Amazon and eBay — the web’s biggest forum for buying and selling, though it is an auction house
not a retailer — most of the biggest online retailers are not Internet start-ups but traditional shop or
mail-order groups. Retailers have brought their investment capacity and trusted brand names to bear
on Internet shopping — thus boosting public confidence. Many have integrated online sales into a
‘multichannel’ strategy that may link a website, shops and a mail-order catalogue.

There was a time when everybody said the Internet was going to steal purchases from shops. But
the opposite is happening: multichannel retailing is the reality today’, says Darrell Rigby, head of
the global retail practice at Bain & Co, the management consultants. ‘Many classic bricks-and-
mortar retailers actually started making money on their online operations long before Amazon did’.

A prime example of the fusion of the online and so-called ‘offline’ retail worlds is Amazon itself.
The company has expanded well beyond its roots as a seller of books and CDs, acting as an online
mall selling everything from gourmet foods to clothing. Evolving from pure retailer to ‘retail
platform’, it now conducts its online commerce in partnership with bricks-and-mortar retailers such
as Target, Nordstrom, Borders and Circuit City.

2.

The word kaizen comes from the Japanese words for school and wisdom. It refers to a system for
making improvements which aims to make sure that any business remains at the cutting edge in
terms of quality, processes, technology and productivity.

Kaizen involves all employees, from top management to the cleaning and maintenance staff. This is
why implementing kaizen may involve a change in the corporate culture. It has to be something that
employees do because they know it is good for them and the company, not something which they
do because management tells them that they must.

One big difference between kaizen and other attempts to change a business is that kaizen is a
continuous activity, rather than a short period of big change or a yearly review of systems.
Everyone is encouraged to think about the business and come up with suggestions for improvement
all the time.



